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“Remaining inside the European Union does make us more secure, it 
does make us more prosperous and it does make us more influential 

beyond our shores.”

 y o u r  E n g l i s h  n e w s  m a g a z i n e  [  i s s u e  n °  3 1 9  ]  >  R e a d e r s ’  C o r n e r

“99% of 
seasonal 
workers 

are from EU 
countries –

and that the 
gap cannot 
realistically 
be filled by 

domestic 
workers.”

By Thierry HERVE T

With the sound of Rule Bri -
tannia blasting in the UK, we are 
reminded that ‘Britons never, 
never, never shall be slaves…’.

The sentiment of refusing to 
delegate our powers to the Euro -
pean Union was louder in June 
2016. The ‘facts’ presented to 
convince the British people to 
vote on the Brexit referendum 
remain questionable. A man 
called Boris born in New York of 
Russian, Turkish, German and 
British decent made us believe 
that the UK would be a better 
place if it freed itself from the 
European Union. Invasion or 
i m m i g r a t i o n  w a s  h i s  
Trojan horse.

Immigration and the 
emerging facts

One of the goals of Brexit 
was to take control of Britain’s 
borders and end the free move -
ment of EU citizens. The Brexi -
teers argued that immigration 
h a d  a n  a d v e r s e  e �e c t  
on the country.

 The Migration Advisory 
Committee (MAC) was commis -
sioned to report on the impact of 
immigration in the UK as well 
as provide some of the solutions 
to be considered after Brexit for 
EU nationals in the UK. The 
latest research in September 
2018 is inspiring and the recom -
mendations questionable.

The report tells us that mi -
grants do not appear to increase 
crime and seem to have no e�ect 
on the quality of health care. 
Furthermore, foreign arrivals do 
not lead to noticeable rises in 
joblessness among British work -
ers and, in fact, the unemploy -
ment rate is at a four-decade low 

in the UK. Migrants also pay 
more in tax than they receive in 
public services. Last year, for 
example, those from Europe 
chipped in £2,300 more than the 
average adult. Without any mi -
gration, Britain’s dependency 
ratio (the number of over-65s per 
1,000 working-age citizen) 
would jump from 285 today to 
444 in 20 years’ time. 

It begs the question  if we 
had had t hese facts t hen, 
wouldn’t we have agreed with 
what then Home Secretary The -
resa May said on 25 April 2016? 
“Remaining inside the Euro -
pean Union does make us more 
secure, it does make us more 
prosperous and it does make us 
more i n �uent ia l  beyond  
 our shores”.  

One would rightly be con -
fused to hear her speak today 
despite the facts supporting her 
initial stand. This is probably a 
political bourgeoisie being a 
transvestite to a democratic farce.

Solving the immigration 
conundrum

When it comes to solutions 
to such a difficult issue as im -
migration, the government has 
historically relied upon the find -
ings and recommendations  
of the MAC.

Amongst the solutions, the 
MAC proposes a non-discrimi -

natory approach. EU nationals 
and non-EU nationals coming 
into the UK for work are to be 
treated the same way. It says that 
from an economic perspective, 
there is no reason for Britain to 
discriminate in favour of EU 
citizens at the expense of non-
EU ones. It also adds that Britain 
should select migrants on the 
basis of t hei r sk i l ls and  
qualifications. 

In practice, this means that 
migrants (EU and non-EU na -
tionals) will now fall under the 
Points Based System currently 
in place in the UK. The visa for 
migrants coming to work for a 
sponsor in the UK is the Tier 2 
(General or Intra-Company 
transfer). Whilst this may be a 
solution, there is no indication as 
to how the Home Office will deal 
with the sudden increase in ap -
plications and more so consider -
ing the tight budget and resourc -
e s  t h e y  a r e  c u r r e n t l y  
 working with. 

Furthermore, as the MAC 
proposes to abolish the Resident 
Labour Market Test to ease re -
cruitment of mainly low-skilled 
workers, it did not set a new sal -
ary benchmark to match the cur -
rent salary level in the UK (na -
tionally, let alone regionally). 
Under the currently salary level 
saved by the Points Based Sys -
tem, most low-skilled workers 
would struggle to qualify.

Farewell to the EU

Leaving the EU without a 
clear deal will be detrimental to 
the UK and the economy at 
large. The lack of immigration 
solutions suggests that the UK is 
not ready to fill the potential la -
bour shortage – For example, 
99% of seasonal workers are from 
EU countries –and that the gap 
cannot realistically be filled by 
domestic workers.  Sometimes 
economical sanity should prevail 
over political parity. ■

Break Brexit Britain
Theresa MAY , then home secretary


